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Serving the Russells Hall & Milking Bank communities in Central Dudley 


	ASSOCIATE PASTOR
(PART TIME) 



	
Our Church 
	
Living Hope Church (LHC) is a small Church based in Dudley, committed to expanding the circle of God’s love around the disadvantaged and vulnerable people in our town. We work collaboratively with charities, the council and others and we are inviting people to explore their faith and put God’s love into action with us. 


	
The Role
	
We are seeking a dynamic individual to join us as Associate Pastor.

The successful candidate will:
· work alongside our Lead Pastor, primarily in pastoral care and Biblical teaching
· have the skills, spiritual maturity and the passion to deliver pastoral support
· provide discipleship to individuals, small groups and, when needed, to the wider congregation
· encourage and equip others to play their full part in their Christian life 


	
Initial Activities
	
In the first instance, the Associate Pastor will: 
· Serve on the Living Hope leadership team
· Support the Lead Pastor in planning and implementing the vision and ministry


	
Contract
	
This is initially a part time position that requires flexible working, including occasional weeknights and weekends. The role is currently funded for 15 hours per week, though this may be subject to an increase in hours (with the agreement of the successful candidate) as the role develops. 


	
Annual Salary
	
£24,960 (pro rata)


	
Requirement
	
The successful candidate will have a contagious faith and a commitment to their own spiritual journey, a passion for seeing others grow in faith, and a proven affinity / commitment to the vision, mission, values and beliefs of Living Hope Church, Dudley.
There is a genuine, legitimate occupational requirement for the successful candidate to be a committed Christian, practicing their faith (Equalities Act 2010).






	Preferred Person Specification

	· The ideal candidate will align with the pastoral qualifications found in 1 Timothy 3:1-7

	· A Bible college Degree/Minister in training equivalent

	· A self-starter; able to anticipate needs without oversight

	· Experience in relational outreach in a faith-motivated context

	· Experience in developing and delivering Biblical teaching 

	· Strong communication and interpersonal skills

	· Experience in leading small groups

	· Full driving licence and own car with insurance for business use would be beneficial



	Important information 

	
· Due to the nature of this role, the successful candidate is required to play an active role as a member of the Church congregation at Living Hope Church, Dudley. 






	Safeguarding and Safer Recruitment  

	
· Living Hope Church is committed to safeguarding and ensuring the welfare of children, young people and vulnerable adults and expects all employees and volunteers to share this commitment.
· The suitability of all prospective employees and volunteers will be assessed during the recruitment process in line with this commitment. 
· Any job offer will be subject to the completion of safer recruitment processes including an enhanced DBS check. 




	How to apply

	· Complete the attached application form (including employment history and explanation of any gaps in employment)

· Complete a letter of application, of no more than 2 sides of A4, explaining how you meet the above person specification and how your experience has prepared you to engage in this new post

· Email the application form and letter of application to lisa@livinghopechurch.org.uk by no later than 5pm on Friday 11th March 2022





For more information about this post or for an informal conversation about this post please contact 
Lead Pastor Lisa Parkes on 01384 671370. 


[image: ][image: /var/folders/lg/dtr0xvs934n6rvxmg4sgxbph0000gp/T/com.microsoft.Word/Content.MSO/1E3ABF5D.tmp]LIVING HOPE CHURCH

Serving the Russells Hall & Milking Bank communities in Central Dudley 

www.livinghopechurch.org.uk
Living Hope Church (LHC) is a Church in the heart of Dudley, called to serve the Milking Bank and Russells Hall estates. LHC was established in 2002 and is part of the Elim network of Churches.  
Leadership 
Having been part of the original Church planting team in 2002, Lisa Parkes became Lead Pastor in 2019. With a background in design, Lisa’s natural creativity shines through in her leadership. She seeks to move the Church forward under God’s guidance, mobilising its people into their calling and mission.
Lisa is passionate about reaching out to families and young people. From the early days of the pandemic she established the Revive Project, inspiring volunteers from 15 Churches across Dudley to tackle holiday hunger in disadvantaged communities. Together, the local Church delivered food and activities to hundreds of children and brought the good news of Jesus directly into family homes with a live online holiday club.
Lisa is married to Dan and they have two teenage sons, Ethan and Micah and an 18 month old Labradoodle called Charli Bear. She is excited about continuing to move the Church forward in 2022 as it celebrates its 20th anniversary. Lisa is supported in her role by Church leaders and trustees. 
Corporate Worship and Congregational Fellowship
The LHC Worship Team write original songs and create bespoke arrangements of other compositions for use by the Church congregation in corporate worship. Our youth and children’s activities are organised alongside our services and our midweek ‘Connect Groups’ ensure people access discipleship learning. We strive to see people grow and develop personally and relationally with God and with each other. 
Missional Activities 
Our Church office is co-located in the Central Office of CHADD (Churches Housing Association of Dudley and District). CHADD are our main partner in helping alleviate poverty in our area and through our partnership we can respond more precisely to need in our local area, included women and families in local refuges and older people in supported housing. We deliver ‘Open House’ coffee afternoons for senior citizens and a ‘Stay and Play’ group for pre-school children and their parents/guardians. We partner with Phase Trust to deliver ‘The Hub’ youth outreach work on the Russells Hall estate. We support the Black Country Foodbank with food donations and by providing volunteers for the ‘Refresh’ outlet in Central Dudley each week. We deliver the Christians Against Poverty (CAP) Money Course for people from within our Church and those referred to us from other Churches in the community, learning to manage their money more effectively through control of their finances so they can save, give and prevent debt.

We support numerous mission activities in the UK and overseas with financial donations and through volunteers, including short term mission trips overseas to support our missionaries in Albania and the Middle East. We provide practical, emotional and spiritual support to an increasing number of people within our communities who are new to our area, including refugees and asylum seekers. LHC developed and leads the REVIVE holiday club programme to address holiday hunger in Central Dudley (funded in part through Dudley MBC Innovation fund) delivering meals and physical, creative, social and hope-filled Christian activities to families that are in need. 
Planning for the future
We are praying for the right person to work alongside our Lead Pastor, primarily in pastoral care and Biblical teaching. We are seeking someone with the skills, spiritual maturity and the passion to deliver pastoral support and discipleship to individuals, small groups and, when needed, to the wider congregation. Through this ministry, they will encourage and equip others to play their full part in their Christian life. 

If you are interested in finding out more about LHC, please contact info@livinghopechurch.org.uk
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Serving the Russells Hall & Milking Bank communities in Central Dudley 

	LHC APPLICATION FORM



	Post:      
	Closing Date:  

	Associate Pastor
	5pm on Friday 11th March 2022



1.  Personal Details
	Surname:   
	Forenames: 

	Previous Name(s): 
	Date of Birth: 

	Address:  
		

Post Code: 
	Home Telephone: 

	
	Work Telephone: 

	
	Mobile: 

	
	Email: 

	National Insurance No:      



2.  Professional Development / Qualifications
	Qualifications
	Name of School / College / University
	From
(mm/yy)
	To
(mm/yy)
	Full /
Part Time

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	



3.  Current Employment (if applicable)
	Post held:			 
		 
	Date appointed:	


	Employer Name:	 	

	Notice period required by current employer:  

	Employer’s Name and Address:	 
			




4. Previous Employment in chronological order, starting with your first employment.
    Please provide reasons for any gaps in continuous employment.
	Employer
	Full / Part Time
	Role
	Period of Service  (mm/yy)
From:                 To:

From         To

	
	
	
	

	



5. Your Church and Previous Churches (if applicable) 
	Church 
	Any roles / responsibilities
(including voluntary) 
	Period of Service  (mm/yy)
From:                To:

	

















	
	








	













6. Data Protection Act and GDPR
	The information collected on this form will be used and stored incompliance with the Data Protection Act 1998. The information is being collected for the purpose of administering the recruitment, employment and training of employees of Living Hope Church. The information may be disclosed, as appropriate, to Church Leaders, Charity Trustees and to any relevant statutory bodies.



7. Safeguarding – Disclosure of relevant information
	If you become our preferred candidate for the post, you will be subject to an enhanced Disclosure and Barring Service check. You must therefore disclose any convictions, cautions, warnings, reprimands, bindings over or other pending prosecutions or criminal investigations.  Failure to disclose this information prior to the check will result in the withdrawal of any job offer, dismissal or other disciplinary action.  Any information given will be completely confidential and will be considered only in relation to an application for positions to which an order applies.

	



8. Your opportunity for any further comments
	Please give details of anything you believe the recruitment and selection panel should be aware of.  This may include circumstances which have affected your ‘career profile’ and/or aspects of specialist activities you have undertaken which may be relevant:

	









9.  Health Record
	Do you have any physical or mental impairment which may prevent you from carrying out the duties of the post? If Yes, please provide details below: 


	









10. Permission to Contact (Phone)
	If you are short-listed for interview, please provide your preferred number for us to contact you on.

	



11. Disclosure of Relationship
	Are you related to any employee, leader or trustee of Living Hope Church?		 YES / NO
If Yes, please provide details below: 


	


12. Asylum and Immigration Act 1996
	It is a criminal offence to employ persons whose immigration status prevents them from working in this country.  The Act does not affect citizens of the UK, Ireland, the European Economic Area and the Commonwealth, provided they have a right of abode in the UK.  Therefore, before you commence working here you must provide evidence to demonstrate your right to be in or work in the United Kingdom.  If you are appointed to a post you will receive further guidance. 


	
Do you have the right to work in the United Kingdom? 	YES / NO

Is this subject to a Work Permit? 			YES / NO




13. Disability
	Under the Disability Discrimination Act 1995 a disability is defined as ‘A physical or mental impairment that has a substantial and long-term adverse effect on his or her ability to carry out day-to-day activities.’ In this definition, long term is taken to mean more than 12 months and would include long term illness such as cancer and HIV or mental health problems. 


	Do you consider that you have such a disability? 	YES / NO

If Yes, what is your RD number?

Please indicate if you have any special requirements to enable you to attend for interview.





14. Other Information
	Do you hold a valid driving licence? 		YES / NO



15. References
Please give names, addresses and status of two referees who have given permission for their names to be used and to whom we may refer as to your suitability for the post.  If possible, one referee should be from your current employer and the other being someone in a leadership position in a recognised Church.  Please complete all contact details in full.

	Referees Name & Position
	Organisation name and address
	Contact 

	1. 

	




	Telephone: 	


Mobile:


Email: 


	2. 



	




	Telephone:	


Mobile:	


Email:




16. Declaration
	I hereby certify that all the information given on this form is correct to the best of my knowledge and that all the questions related to me have been accurately and fully answered, and that I am in possession of the certificates I claim to hold.  
I understand that should the information given in this application be incorrect it may render my application invalid.

	Name: 
	Date: 
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Serving the Russells Hall & Milking Bank communities in Central Dudley 

	LHC ASSOCIATE PASTOR – LETTER OF APPLICATION



	Please complete a letter of application, of no more than 2 sides of A4, explaining how you meet the above person specification and how your experience has prepared you to engage in this new post.

	

























Please submit this application pack via email to: 
Lead Pastor Lisa Parkes	
[bookmark: _GoBack]lisa@livinghopechurch.org.uk
Thank you.
Living Hope Church, Dudley is a registered charity (no. 1106417)
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